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Recommendations IQ INGfe ¢ ‘3“"‘*”} . JUST 2 KEXT REV KU .umu WR 102 | B
l.-,-'-.'Pag‘e- 10. D’/CO_be commended excellence performance (/(}
. ‘Q '?
2. Page 10. DD/S Direct revision:o include definition OC ywif/ 25X1
’ responsibility in ELINT field and other special activities ' i
be covered - '""OC shall be authorized to undertake such . ./,

other special activities as may be directed by the DCI.

3. Page 10. DCI instruct CIA ELINT Staff Officer to prepare Agency \/\ ! kN
regulation on ELINT - supplement with Instructions, Dir- ) (}.@" 25X1

ective, | |

4. Page 10.a. DCI direct that no further support commitments be accepted A%
" by OC unless clearly shown that current capaBility can provide
w/o deterioration Staff Comm, System. W';L
: T
Page 11, c. .DD/S & DD/P be directed review all CS programs and projectsU
E v - w/communications support & terminate those of questionable ‘
value to conserve O/C capability. '

o]

Page 13. Reassign responsibility to Chief Admin: ' oo o
. “@. Screening Board - which should be abolished.

b. Budgetary function now in P & P

c. Message Center functions and functions of Registry under
Executive.

9. 'l?age' 13/14 ~a.” DD/S get more supergrades L okt o
b. DD/S to Dir Pers to review wage & classification all f'ﬁ*’z’”iﬁwf"’]
“" " QfC positions. '

Cevidists

C el ‘Review including look at non-technical to align with other
o : similar agency jobs. :

25X1. 10: Pageld ‘_RTYBAT DI
“.-/:av.“., D/CO s‘e:tlcriteria for Hq & field use RYBAT for personnel B

P
b RYBAT MEDIC be asslgned where medical problem J

RYBAT not be us "d/foreign na.tional marriage unless Ww«

.Au tH ritZ conven RYBA.T anels be limited to D/CO & DD[CO'
For Release 002/11? tA.-?bP78$05452A000100020001-4

Apprdy




bAp[‘)erved For Release 2002/11/04 : CIA-RDP78S05452A000100020001-4

11. Page 14.

-
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Ll AAN Aot “"rm‘"mtf 2{9[)'
D/CO advise DD/S names of senior personnel qualified (

assume greater Agency resp; DD/S consider as candidates
for executive placement.

Other Recommendations

4. Page 16
6. Page 16.
asian

7. Page 16.@5’1

16. Page 18.
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o

Senior Personnel Tours -- D/CO set policy'ﬂ—ci?)years Hq
Staff and Division chiefs. SORP make recommendations on
length of tour for each Area Chiffo ition (Idea is to slow
down rotation cycle). ?jﬁ
AAN - LATT AL
DD/S determine whether senior administrative personnel
should be OC or DD/S (Recognized DD/I similar but DD/P not)
LU Nl N
DD/S give more space for Registry by moving Finance.
Y-Sy
DXR develop comprehensive internal "cross trng' program .
suitable for integrating into career Program. Announce to
all; implement when personnel situation allows (Sig Center

“especially limited).
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